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Chief Executive Officer (CEO)
Brock Township Public Library
The Brock Township Public Library Board invites application for Chief Executive Officer (CEO).

The Brock Township Library serves a rural community of just fewer than 13,000 through three branches.  Its ever-expanding roles include providing popular materials in a variety of formats; offering personal, online, and traditional reference services; supporting community and student learning; providing public access internet terminals in all its branches; and developing meaningful partnerships with a growing number of community organizations.  The annual operating budget is about $600,000.

Brock Township is located on the east shore of Lake Simcoe, about an hour northeast of Toronto.  It includes three distinct urban centres, numerous hamlets, seasonal residences, rural/agricultural, and conservation/natural areas.  Agricultural operations still thrive, with other employment opportunities provided by a mix of government, education, transportation, health services, institutional & retail operations, and home-based businesses.  Many residents commute to jobs in the south end of Durham Region and other GTA municipalities.  Brock is well served by a number of community, arts, cultural, and recreational organizations and facilities. A network of provincial and regional roadways provide easy access to the major arteries of 401, 404, 407, and Yonge Street. 
Considerable time and energy has recently been devoted to two initiatives stemming from priorities in the strategic plan. A new integrated library system (ILS) has been implemented in an effort to reduce cost and gain improved support for this essential library tool. Additionally, a major reorganization of staff assignments has been completed with a view to building capacity and improving the array of available services. The Board is anxious that the new CEO support these recent changes. 

In addition, immediate challenges include:

· planning and completing the renewal of the strategic plan;

· coordinating the building revitalization of the Beaverton branch;

· pursuing a continuous improvement in the library service through the promotion of staff development, succession planning, etc.;

· working with Board, municipal, and CUPE officials in complying with the collective agreement with CUPE Local 1652-01 and other workplace guidelines; 

· partnering to promote improved levels of literacy within Brock’s school age and adult populations;

· identifying additional organizational and business partnerships and opportunities, including revenue generation and corporate sponsorships, within Brock and beyond;

· responding to the community’s expressed interest in digital resources;

· expanding programming and collections services for teens and adults; and

· negotiating a renewed joint service agreement with the Durham District School Board regarding the operation of the Sunderland branch.

This position will appeal to those who can provide evidence of the following:

· a masters degree in library science or an equivalent university or college degree/diploma with extensive librarianship (or related) experience;

· demonstrated librarianship, management, leadership, and problem solving  skills;

· current knowledge of issues and opportunities in public librarianship;

· a sound knowledge of the evolving role of the public library and its importance to the social and economic fabric of the community;

· excellent oral and written communications, with the ability to comfortably and competently represent the library in a range of public forums requiring strength of purpose, diplomacy, and  negotiation skills;
· current administrative, human resources, program, and budget responsibilities;
· experience in strategic and operational planning;
· strong technical expertise for provision of online services and maintenance of internal computer systems;
· successful leadership in (or support for) fundraising, revenue generation, grant applications and/or other public relations initiatives; 
· demonstrated success in encouraging staff involvement, establishing good internal communications, and the consistent ability to delegate;
· the ability and energy to multi-task and strategize on an ongoing basis, as a ‘doer’, a manager, and a leader; and
· a strong desire to be an integral part of the Brock community. 
Brock Township Public Library offers a competitive salary range and benefits package. 
For more information about the position, please consult the library’s website at www.brocklibraries.ca
Please note that competition closes February 17, 2012. 
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